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(2) An explanation of the determina-
tion that a recruitment and retention 
problem exists for each such category, 
in accordance with the criteria in 
§ 595.104; and 

(3) An explanation of the basis for the 
amount of comparability allowance de-
termined necessary for each category 
of physician position under § 595.105. 

(c) The Office of Management and 
Budget (OMB) will review each agen-
cy’s plan for implementing the physi-
cians’ comparability allowance pro-
gram and determine whether the plan 
is consistent with 5 U.S.C. 5948 and the 
requirements of this part. The Office of 
Management and Budget will advise 
the agency within 45 calendar days 
after receipt of the plan as to whether 
the plan is consistent with 5 U.S.C. 5948 
and this part or what changes need to 
be made. 

[44 FR 40876, July 13, 1979, as amended at 53 
FR 8142, Mar. 14, 1988, and 53 FR 24011, June 
27, 1988; 69 FR 27818, May 17, 2004] 
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SOURCE: 33 FR 12474, Sept. 4, 1968, unless 
otherwise noted. 

Subpart A—Weekly and Daily 
Scheduling of Work 

AUTHORITY: 5 U.S.C. 6101; sec. 1(1) of E.O. 
11228, 3 CFR, 1964–1965 Comp., p. 317. 

§ 610.101 Coverage. 
This subpart applies to each em-

ployee to whom subpart A of part 550 
applies and to each employee whose 
pay is fixed and adjusted from time to 
time under section 5343 or 5349 of title 
5, United States Code, or by a wage 
board or similar administrative au-
thority serving the same purpose. 

[42 FR 3297, Jan. 18, 1977] 

§ 610.102 Definitions. 
In this subpart: 
Administrative workweek means any 

period of 7 consecutive 24-hour periods 
designated in advance by the head of 
the agency under section 6101 of title 5, 
United States Code. 

Agency means an Executive agency 
and a military department as defined 
by sections 105 and 102 of title 5, United 
States Code. 

Basic workweek, for full-time employ-
ees, means the 40-hour workweek es-
tablished in accordance with § 610.111. 

Employee means an employee of an 
agency to whom this subpart applies. 

Head of agency means the head of an 
agency or an official who has been del-
egated the authority to act for the 
head of the agency in the matter con-
cerned. 

Regularly scheduled administrative 
workweek, for a full-time employee, 
means the period within an administra-
tive workweek, established in accord-
ance with § 610.111, within which the 
employee is regularly scheduled to 

VerDate Mar<15>2010 12:03 Feb 26, 2013 Jkt 229008 PO 00000 Frm 00801 Fmt 8010 Sfmt 8010 Y:\SGML\229008.XXX 229008W
R

E
IE

R
-A

V
IL

E
S

 o
n 

D
S

K
5T

P
T

V
N

1P
R

O
D

 w
ith

 C
F

R


		Superintendent of Documents
	2013-03-19T13:27:41-0400
	US GPO, Washington, DC 20401
	Superintendent of Documents
	GPO attests that this document has not been altered since it was disseminated by GPO




